
Constructing Appropriate Learning Targets 

An appropriately written learning target is written as an “I can” statement, with the “I” denoting the 

learner.   

Appropriately written learning targets include both the learning intention and the success criteria.  For 

example: 

I can list and explain a process for implementing UDL in my district. 

Learning Intention—what I want learner to 
learn 

Success Criteria—what the learner will do to show s/he has 
learned it 

a process for implement UDL in a district I can list and explain 

 
I can use a rubric to evaluate a technology resource. 

Learning Intention—what I want learner to 
learn 

Success Criteria—what the learner will do to show s/he has 
learned it 

a rubric to evaluate a technology resource I can use 

 
I can construct appropriately written learning targets that include both the learning intention and the 

success criteria.  

Learning Intention—what I want learner to 
learn 

Success Criteria—what the learner will do to show s/he has 
learned it 

appropriately written learning targets that 
include both the learning intention and the 
success criteria 

I can construct 

 
Learning targets always have strong active verbs that require actions that can be observed.  Verbs such 

as “understand” should never be used as the success criteria in a learning target because they do not 

make clear how the learner will demonstrate that s/he has learned. 

For example, instead of “I understand how to implement UDL in my district”; an appropriately written 

learning target might say “I can explain” or “I can describe.” 

Likewise, “I will learn” should never be used as the success criteria. 

In addition, statements such as “I know more about . . .” are not appropriate success criteria for a 

learning target because they are vague and non-specific.  For example, if the learner knew nothing 

before the session and learned one thing, s/he would know more without having mastered the content; 

but someone who knew nothing and now knows five things might have.  On the other hand, if someone 

came in knowing a great deal and didn’t learn anything new, s/he might provide a negative response 

even though s/he can perform a taught skill.  In other words, there’s no way for the learner or the 

trainer/presenter to gauge the learning when this kind of vague terminology is used. 


