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Equity is when every student A

has what they need to succeed. i

'EQUALITY EQUITY
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What is the impact of labels?

Instructions Prompts

1. Observe the interaction  How well is the group
and productivity of the working together?
volunteer group. « What are some of the

2. Make notes on page 3. reasons for how well the

group works together?
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Cultural
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ldentify cultural stereotypes

Instructions Prompt

1. You will examine slides  What are the cultural
with images. stereotypes that you see

2. Individually reflect. in the images?

3. Considering the
prompts, discuss your
iIdeas in small groups.



What are the cultural stereotypes?

light as a feather,
 tough as long division

FeatherLights” reduce their school load by trimming weight off the pack.
But what makes them really amazing is they do it without sacrificing
durability thanks to strategically placed 420D and 600D pack cloth,
Lighter weight. Same awesome durability.

Guaranteed. Period?®

super light, superhero tough

FeatherLights™ reduce their school load by trimming weight off the pack.
But what makes them really amazing is they do it without sacrificing
durability, thanks to strategically placed 420D and 800D pack cloth.
Lighter weight. Same awesome durability.

Guaranteed. Period®

e-reader case, $15, 419654-843,
water bottle, $19, 422617-B44,
landsand.com

make it your own!
with a monogram,

embroidery or both!
detalils, p. 76

clip-on L
flashlight, p. 77

3. rich red
(webbing: bright lime)

Lands End Catalog 2012
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September
2016 Tweet

'WAKE UP PRETTY"

V.

'EAPLORE YOUR FUTURE'
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The Danger of a Single Story
TED Talk

Bhlmamanda

ADICHIE







“The single story creates stereotypes,
and the problem with stereotypes is
not that they are untrue, but that they

are incomplete. They make one story

become the only story.”

Chimamanda Adichie: The Danger of a Single Story, TedTalk



“Show a people as one thing over and
over again, and that’s what they
become.”

Chimamanda Adichie: The Danger of a Single Story, TEDTalk



Single Stories Reflection

Instructions Prompt

1. Use a post-it note. « What was your reaction
to the stories Adichie
shared in the video?

* Think about your own

experiences. When have
over and over again, and you experienced a single

that’s what they become.” story in your own life?
Novelist Chimamanda Adichie e What was difficult about

“Show a people as one thing

that experience? What
was good? Why?
AA
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Unconscious (or Implicit) Bias

OClidl stereotypes that we 1orim ou
of our own consciousness:

Stem from our brain’s adaptations

Create unconscious barriers in the classroom

Impact how we relate to people
NAPE




Effects of Unconscious Bias

influence how we reach
decisions from our

influence our
evaluations of people

gathering, sorting, and TR ETREE

filtering of information




Unconscious Gender Bias:
Power and Impact

gender split) rated
academic articles in
politics, psychology of
women, or education

*Two names reoccurred
but for identical work:
John T. McKay or Joan T.
McKay

/0360 College Students (1:1\

golcon

With identical work,
should there be any
difference in how
the students rate
John vs. Joan?

\

eQut of 5 possible points,\
John scored a FULL POINT
HIGHER than Joan.

eThere was consistent
gender bias in favor of a
male as an author of

academic work.

e
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Unconscious Gender Bias:
Power and Impact

4 .
A 2017 metanalysis
of 28 studies
measuring hiring
bias in the United
States since 1989.

With identical
resumes, should
there be any
difference in callback
rates for Latinos,

African Americans,
or Whites?

e

\_ )

\

/White applicants
receive 36% more
callbacks than
African Americans,
and 24% more than
Latinos

e
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Implicit Association Test

v  Explore
— Take an Implicit Association Test . | T
— Visit NAPEquity.org/IAT for PI'O]GCT Imp ICI
instructions implicit.harvard.edu
v Reflect

— Are you surprised at your

Percent of web respondents with each score

results? s s e | 2454
— Ask your self why you are/aren’t Hoderatesuomac sesciton of Molewh | go0;
. ’) _.freer an e-ma e o ami ‘

surprised: st I
v Learn wulcomitaagerimee | 1%
. - . Slight autormatic association of Male with
— YouTube videos on Implicit Bias | amiyandFenaiewin Carcer ] 4%
. . \lodpmta automatic qssociation of Male with :I 20 /
— Read Blind Spot: The Hidden Famiyend Fomelo wih Careor | £/
. . Strong automatic association of Male with 0.3%
Biases of Good People (Banaji) | Femiyend Female i Career '

Click for detailed summary
NAPE
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sent and received when
we interact with others

Small, subtle,
unconscious messages

Micromessages

Affirmations

. . Micro-

Pasitive




Key Micromessaging Elements

Hman
said
Para-
Verbal

Body
Micromessages language

Feedback
messages

Praise
and
Criticism

What is
not said or
not done

Who or what
else is present-
culture,
artifacts, etc.




Cues & Messages Worksheet

Instructions

1. Work in pairs to
complete the Cues and
Messages worksheet.

2. Share reflections from
the activity with your
group. S

3 B dt " How can we mitigate micro-
- e PrERaree B Heper inequities such as the ones
out to large group.

listed in the blue cues
column? (identify solutions for 5)

ACTIVITY Cues and Messages

A Closer Look &
This activity provides a closer look into unintentional biases, of cues, in the classroom anc E

R female siudents oo inuichl PR




Micromessaging Scenarios

I n S t r u Ct I O n S ACTIVITY Micromessaging Scenarios

Instructions:

1. Selectand read a scenario. (Scof and Mike are more applicable fo a middle school audience. )
2. List the micromessages you see from both teachers and students. Be specific about what you noticed in

I S e I e Ct a n d re ad a scenario, specifically behaviors that constitute a micromessage, and how they are or may be received.
u Consider how the race, gender, or ethnicity of the student and or teacher might influence perceptions?

3. List micro-affirmations that might help offset any micro-inequities in your list

scenario.

DEE: Dee was strongly motivated in her study of chemistry, and she
was confident of her ability. She wanted to participate more in class,

- -
but her teacher never seemed to notice when she raised her hand. On
I S e I I l I ‘ rO | I l e S S a e S a few occasions, he would simply supply the answer to his question
. even though her hand was the only one raised. During class, her

questions often went beyond the “basics” to probing more deeply into
chemistry concepts. Dee noticed the lecturer often replied to her input

O u S e e fro m b Ot h or questions with “Let's save these until later.” When a male student
later asked a similar question, the teacher would take the time to
answer him directly, saying, “That's a good question.” Dee wondered
if people thought she was showing off or being too outspoken.
teachers and students.
APRIL: When April came to her teacher Evelyn for help, she tried to
explain her question but was so confused she was unsure how to
= = ﬁ = = frame it. Evelyn seemed very busy and did not take the time to fully
understand the nature of April's question. Evelyn just solved the " . = 3
3 . L I St I I I I C ro = a. I rl I l a.tl O n S problem quickly and left it upp Iio:pri\ to look atiné solution on her own S LI gl
time. Sometimes the teacher used phrases that April did not
understand like, “The canonical way to solve this problem is_..."

.
m Evelyn seemed to be communicating that if April did not understand
a I g e p O S e the material right away, then it was & she lacked math tical
ability. When April pointed out a specific equation that she didn't
understand, the teacher replied, “But this is so simple,” and

- . "= -
p ded to manip the bles in the equation with diboh

al l | I l I ‘ ro - I | I e l I I I eS I I l speed. April finally gave up asking even though she didn't understand
However, April told her teacher that she understood the material. After

all, April did not want to appear stupid and wanted to make the
teacher feel that she had explained things well and April had not

.
yo u r | I St wasted her time. She mumbled a thanks and left.
L}

help offzet micro-inequities:

National Allian

‘or Partnerships in Equity

AA
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** Homework
Impact > Intent

Instructions

1.

Choose a cue from the “Cues and Messages” activity which
resonates with you. It could be one which you’ve unintentionally
sent or which you could imagine accidentally sending in the future.

Think about the intention one may have in giving this cue.

ldentify the message that matched with your cue from the prior
activity and list it in the table.

Think about the behaviors a student may exhibit if they interpret the
message in the way stated and write down the outcome in the
second column. Everyone may interpret a cue differently. Think of
other messages that could be interpreted from the cue, and the
related student outcomes.

AA

NAPE
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Can |
do this?

, \

self — efficacy
is the belief one holds in
their ability to perform a
specific task




Inspire the
Courage to Excel

ACHIEVEMENT
INTEREST & MOTIVATION

ENGAGEMENT
PERSISTENCE ' self — efficacy
PERFORMANCE is the belief one holds in
their ability to perform a
An individual with high self- P

efficacy is more likely to adopt
and commit to more

ﬁhgllgnging gpals.




Inspire the
Courage to Excel

\
DOUBT

FEAR
AVOIDANCE

/ self — efficacy
is the belief one holds in
their ability to perform a
specific task

An individual with'low self-
efficacy is more likely to avoid

PN
challenges. &
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Check the RADIO,

and tune-in to micromessages!




R A D

Reflect Anticipate Discover Identify Offer
on bias and impact of and address ways to give high
stereotypes decisions, negative positive expectations
words, and micromessages micromessages and wise
behaviors feedback

()

HEGATIVE Micromessages POSITIVE

o



Application & Commitment

Instructions

1.

Individually reflect on the
prompts.

Considering the prompts,
discuss your ideas in pairs.
We will have ~2-3 people
report.

Prompt

3 things | learned today
2 things 1 will do differently

1 Immediate action item.

AA

NAPE



Online Evaluation

From any device, go to:

bit.ly/NAPESurvey /

Session / Event / Workshop
FEEDBACK

For general professional development workshops, webinars, conference sessions, etc.,
please click the button below to provide us feedback our services. We value your 2/13/19

feedback to help us improve! . .
Intro to Micromessaging

SIGN-IN AND EVALUATION

Instructor(s)

Janay McClarin
Ricardo Romanillos

NAPE




