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Georgia’s College and CareerGeorgia s College and Career 
Ready Clustersy

“Making Ed cation Work for All“Making Education Work for All 
Georgians”
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House Bill 186House Bill 186
• During the 2011 legislative session the Georgia 

l bl d llGeneral Assembly passed House Bill 186

H Bill 186 d t th t G i ill li• House Bill 186 mandates that Georgia will align 
with the 16 Federal Career Cluster framework

• Georgia is adding a 17th Cluster: Energy Systems

• All courses shall include embedded academic 
standards
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Why Career Clusters?Why Career Clusters?

A Career Cluster is a tool for a seamlessA Career Cluster is a tool for a seamless 
educational system that: 
• blends rigorous academic/technical preparation• blends rigorous academic/technical preparation 
• provides career development 
• offers options for students to experience all aspects• offers options for students to experience all aspects 
of a business or industry 

• facilitates/assists students and educators with• facilitates/assists students and educators with 
ongoing transitions
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What Are The 17 Clusters?What Are The 17 Clusters?
Agriculture, Food & Natural Resources

hi & C iArchitecture & Construction
Arts, Audio/Video Technology & Communications
Business Management & Administration
Education and Training
Energy Systems
Finance
Government & Public Administration
Health Science
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What Are The 17 Clusters?What Are The 17 Clusters?
Hospitality & Tourism
Human Services
Information Technology
Law, Public Safety, Corrections & Security
Manufacturingg
Marketing
Science, Technology, Engineering & MathematicsScience, Technology, Engineering & Mathematics
Transportation, Distribution & Logistics
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Why Integrate Academics 
(Common Core) Within CTAE?

The Common Core Curriculum Provides:

• Rigorous knowledge and skills needed to succeed in college 
and/or careers 

• Consistent expectations across states for all students

• Relevant content and application of knowledge through 
high‐order thinking skills

• Clear, focused expectations that assist educators in being 
on the same page 
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The Aging WorkforceThe Aging Workforce
• The baby boomers are leaving America’s y g
workforce.  Approximately 10,000 will 
turn 65 every day for the next 19 yearsturn 65 every day for the next 19 years.

• CTAE is preparing a highly‐skilledCTAE is preparing a highly skilled 
sustainable workforce that America’s 
business and industry need to remainbusiness and industry need to remain 
globally competitive.
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What Are Current Workforce 
Needs?

Business and Industry partners y p
have indicated that workers 
need:
• Academic and technical skills
• Strong work ethics• Strong work ethics
• Job ready soft skills
• Real world work experiences
• Problem solving skillsg
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Why Pathways?Why Pathways?
Career Pathways are sub‐groupings of 
occupations and career specialties used as an 
organizing tool for curriculum design and 
instruction. 

h f i d f ili iCareer Pathways focus on easing and facilitating 
student transition from high school to work, 

h i l ll di i l lltechnical college or a traditional college.
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What Are Examples Of 
Pathways?

Cluster:
Law, Public Safety, Corrections, and Security 

Path a sPathways:
Correction Services
E d Fi S iEmergency and Fire Services
Security and Protective Services
Law Enforcement Services
Legal Services
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What Are Examples Of Pathways?What Are Examples Of Pathways?

Foundation Course
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Reviewing Our Existing 
Curriculum and Pathways

• Seeking industry input and expertise

• Integrating the Common Core standards• Integrating the Common Core standards

• Aligning our courses with the NationalAligning our courses with the National 
Assessments and Student Credentialing

• Embeding critical “Soft Skills” in each course
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Reviewing our Existing 
Curriculum and Pathways

• Re‐evaluating dual enrollment

R l ti ti l ti b t DOE• Re‐evaluating articulation between DOE, 
TCSG and USG

• Evaluating academic credit options for 
CTAE coursesCTAE courses
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Current ActivitiesCurrent Activities 
• An Advisory Committee has been formed for 
each of the 17 clusters

• Committee members include business and 
industry leaders, administrators, counselors, 
teachers, etc…

• A State‐wide Advisory Committee meeting 
was conducted on November 30, 2011. Overwas conducted on November 30, 2011. Over 
350 people attended
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Each Individual Cluster Committee 
Is Addressing The FollowingIs Addressing The Following 

Questions
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Committee QuestionsCommittee Questions

• Is the ______ cluster 
a viable option for 
Georgia’s students? 
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Committee QuestionsCommittee Questions

A th• Are the 
proposed 

thpathways 
relevant for  
G i ’Georgia’s 
students?  
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Committee QuestionsCommittee Questions
• Are theAre the 
proposed 
courses incourses in 
each of the 
pathwayspathways 
appropriately 
titled andtitled and 
sequenced? 
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Committee QuestionsCommittee Questions

• What should 
the content 
of the 
foundation 
course 
include? 
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Committee QuestionsCommittee Questions

• What are the five 
most importantmost important 
technical skills 
that a worker inthat a worker in 
these occupations 
should possess?should possess?
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Committee QuestionsCommittee Questions

• What are the• What are the 
five most 
importantimportant 
soft skills that 
a workera worker 
should 
possess?possess?
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Committee QuestionsCommittee Questions

• Is it importantIs it important 
for a student to 
earn anearn an 
industry 
recognizedrecognized 
certificate or 
credential?credential?
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Additional CommitteesAdditional Committees

A t itt h b f d• Assessment – a committee has been formed 
to review the CTAE assessment program 

• Counseling and Advisement – a committee is 
working on the K‐12 model as required by    
HB 186
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What Are Our Next Steps?
• We are continuing to meet with the 17 
cluster advisory committees:cluster advisory committees:
1. Review the standards for the foundation course

d i “ f2. Integrate academics “Common Core Performance 
Standards” into each course

3 I t t ft kill i t h3. Integrate soft skills into each course

• Teams of educators will soon begin writingTeams of educators will soon begin writing 
the curriculum materials
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What Are Our Next Steps?What Are Our Next Steps?
• We are developing a K‐12 counseling and 
advisement plan that will assist students to 
learn about as well as select a career focus

We will have three levels of development
• K – 5 – Career Awareness
• 6 – 8 – Career Exploration6  8  Career Exploration
• 9 – 12 – Career Development
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Individual Graduation Plan Example
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Individual Graduation Plan Example
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ImplementationImplementation
• Currently HB 186 mandates that the new pathways 
will be implemented during the 2012 2013 schoolwill be implemented during the 2012‐2013 school 
year

• All students currently enrolled in a high school will 
follow the current pathways and coursesfollow the current pathways and courses

• The new pathways will be phased in beginning with• The new pathways will be phased in beginning with 
the foundation course with the additional courses 
introduced as they are completedy p
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House Bill 713House Bill 713
… so as to delay implementation of some 
career and college readiness initiatives 
until the 2013‐2014 school year; tountil the 2013 2014 school year; to 
require career education in grades 
kindergarten through 12; to change thekindergarten through 12; to change the 
mandated assessment for postsecondary 

di t th d f th l threadiness to the end of the eleventh 
grade;…
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For Additional InformationFor Additional Information

Georgia DOE CTAE Web Page 
http://www gadoe org/ci cta aspxhttp://www.gadoe.org/ci_cta.aspx

National Career Clusters Web SiteNational Career Clusters Web Site
www.careerclusters.org
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If you have any questions or suggestions for the 
Career Technology and Agricultural EducationCareer, Technology and Agricultural Education 

team please feel free to contact us.
David Turner

Interim Director
Career, Technical and Agricultural Education

Georgia Department of Educationg
Dturner@doe.k12.ga.us

Dwayne Hobbs
Interim Program Manager – Program Delivery

Emily Spann
Program Manager – Transition and Development

Career, Technical and Agricultural Education
Georgia Department of Education

Dhobbs@doe.k12.ga.us

John “Chip” Bridges

Career, Technical and Agricultural Education
Georgia Department of Education

Espann@doe.k12.ga.us

Charles BanksJohn Chip  Bridges
Program Manager – Agricultural Education

Career, Technical and Agricultural Education
Georgia Department of Education

Jbridges@doe.k12.ga.us

Charles Banks
Program Manager – Accountability

Career, Technical and Agricultural Education
Georgia Department of Education

Cbanks@doe.k12.ga.us
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