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WELCOME




NAPE’s Mission

We build educators’
capacity to implement

equity
effective solutions for
increasing student a Ccess

access, educational
equity and workforce

diversity. d i\le rSity
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*

Obijectives AR

* Perkins V and levers for action to identify and
close equity gaps in education and careers with a
focus on CTE

e Recognize how actions at the individual and
institutional levels lead to barriers to opportunity
for historically underrepresented students in CTE

e Utilize a local needs assessment to direct high-
impact interventions to increase student access
and educational equity in CTE



SETTING THE STAGE




STARTLING
STATEMENTS —

ACCESS &
OPPORTUNITY




A

Startling Statements NAPE

1.Please select from questions 1,9,13,15
and 18.

2.Meet 3 people you do NOT know, ask
them your question #, note their answers

3.Be seated once you have 3 estimates &
average



A

Startling Statements NAPE

1). During the 2014-15 school year,
% of students in K-12 were
homeless.




A

Startling Statements NAPE

1). During the 2014-15 school year,
2.5 % of students in K-12 were
homeless.




Startling Statements NAPE

9). In 2016, 69.8% of recent high
school graduates were enrolled in a 2-
vear or 4-year college.

Of low-income students, % were
enrolled, while % of high-income
students were enrolled.




Startling Statements NAPE

9). In 2016, 69.8% of recent high
school graduates were enrolled in a 2-
vear or 4-year college.

Of low-income students, 65.4% were
enrolled, while 82.5% of high-income
students were enrolled.




A

Startling Statements NAPE

13.) Of the jobs being created from

2010 - 2020,
% will require at least a BA

while % will require some

postsecondary training, a
certificate, or an Associate degree.
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Startling Statements NAPE

13.) Of the jobs being created from

2010 - 2020,
35 % will require at least a BA
while 40 % will require some

postsecondary training, a
certificate, or an Associate degree.




Startling Statements NAPE

15.) In 2017, nationwide
employment reached 153 million
workers, of which:

% were women, % Asian,
% Black, % Hispanic, and
% White.




Startling Statements NAPE

15.) In 2017, nationwide
employment reached 153 million

workers, of which:
46.9 9% were women, 6.2 % Asian,

12.1 % Black, 16.9 % Hispanic, and
/8.4 % White.




Startling Statements NAPE

18.) In 2017, % of people
without a disability were
employed, and % of people
with a disability were employed.




Startling Statements NAPE

18.) In 2017, 65.7% of people
without a disability were
employed, and 18.7 % of people
with a disability were employed.




A

Startling Statements NAPE

 \What was most surprising to you in this
activity?

 What does equity in education look like?

 What are the outcomes from an
institution that is equitable?



Equity is when every student A

has what they need to succeed. i

'EQUALITY EQUITY




PERKINS V

AN INTRODUCTION




Ai
Perkins V: Critical components .r:

e High quality CTE programs
e Business and Industry alignment
e Secondary to postsecondary alignment

e Programs leading to high-skill, high-wage, and/or in-
demand careers in the region and state

e Equity gap analysis; focus on disproportionality
e Resources used to address equity gaps

e Stakeholder engagement across education, business and
industry, and communities

e ..with a focus on equitable access, inclusion, and
outcomes
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Set the Stage

What is meant by “equity” in Perkins V?
e Special Populations

* Nontraditional fields/careers/programs
— Concentrator focus rather than participation and completion

e High-Skill, High-Wage, In-Demand
e Gap Analysis

e Comprehensive Local Needs Assessment
e Performance Measures/Accountability
 Disaggregation

e Access and Inclusion

La
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The goal of PIPE is
to increase the
participation,
persistence, and
program
completion of
underrepresented
students in CTE
programs (to
identify and address
disproportionality).
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What You’ll Do

-
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Special Populations

e Individuals with e Qut-of-work individuals;

disabilities; e English learners;

e |ndividuals preparing for e Homeless individuals:

non-traditional fields; .
’ e Youth who are in, or have

e Single parents, including aged out of, the foster
single pregnant women; care system: and

* Individuals from e Youth with a parent who

eFonomically - is on active duty in the
disadvantaged families, armed forces.

including low-income
Ayouth and adults;
AA
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Data Collection

Disaggregation required in Perkins V

Race/Ethnicity Special Populations +
e Male e American Indian or o individuals with disabilities;
: * individuals from economically
* fenle Al?Skan Native disadvantaged families, including
e Asian low-income youth and adults;
e Black or African- * individuals preparing for non-

A ; traditional fields;
e * single parents, including single
e Hispanic (may be of any pregnant women;
race) out-of-work individuals;

; - English learners;
e Native Hawaiian and -

o homeless individuals;
Other Pacific Islander youth who are in, or have aged out

e \White of, the foster care system; and

e  youth with a parent who is on active
duty in the armed forces.

*  Plus...migrant students

AN

AL When are the intersections of equity important?
NAPE
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Data Collection

Recommended Analysis

Current Context Site Specific Trends
e National level data e District e At least 2 years
e State level e School/College e Prefer 3-5 years
e Best performer in state * Programs

e Selected peer benchmark
e Set your own benchmark

£i

NAPE
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Accountability

 Nontraditional measure changed to concentrator
* Concentrator:

— At the secondary level, a student who has completed
at least two courses in a single CTE program or
program of study

— At the postsecondary level, a student enrolled in a CTE
program who has earned at least 12 credit hours or
completed such a program if the program

encompasses fewer than 12 credits or the equivalent
in total.

e States set their own measures and include them
Ain the state plan
AA

NAPE



LET'S LOOK AT CURRENT

DATA THAT CAN INFORM
THIS PROCESS




Opportunities

Across post-secondary pathways

e For the next 55 million job openings (until 2020):
 35% will require at least a bachelor’s

 30% will require some college or an associate’s
 35% will not require education beyond high school

Note: At the current production rate, the US will fall short
by 5,000,000 workers with post-secondary education.

A

N A P E Source: Carnevale, A.P.; Smith, N.; & Strohl, J. (2013). Recovery: Job growth and education requirements through 2020. Georgetown Public Policy Institute. Georgetown
Center on Education and the Workforce.
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Good Jobs that Pay without a BA: GA

Top five industries

Number of non-  Share of non-BA Share of non-BA Median
Industry BA good jobs good jobs workers with good jobs earnings
Manufacturing 130,000 17% 38% 553,000
Transportation and utilities 89,000 11% 47% $57,000
Information, financial ac-
tivities, and real estate 85,000 11% 48% $60,000
Health services 80,000 10% 28% $51,000
Retail trade 76,000 10% 24% $52,000

Top five occupations

Number of non- Share of non-BA Share of non-BA Median
Occupation BA good jobs good jobs workers with good jobs earnings
Management 107,000 14% 60% $66,000
Office and administrative
support 103,000 13% 26% 550,000
Sales and related 87,000 11% 34% $57,000
Production 71,000 9% 30% 551,000
Transportation and
material moving 68,000 9% 27% $52.000

©NAPE 2014



EXECUTIVE SUMMARY

FIVE WAYS THAT PAY

A

AA
Excellent Resources NADE

Good Jobs that Pay
without a BA
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Georgia Secondary Concentrators:
Gender by Career Cluster

Selected State.. Georgia Participation By Percent Within Cluster
Cluster Type | 2016-17
Agriculture 1= S5of

Architecture & Constr.

Arts, A/V Tech. & Comm. I 2 s S
Business, Mgt., & Admin. I oo
Education & Training I O .
Finance I S S e

Government & Public Admin. S e S oG —
Health Science I o

Hospitality & Tourism I s E—
Human Services I Zsoge
Information Technology IS -
Law, Public Safety & Securi.. I S T e o e—
Manufacturing G

Marketing i — 0 ———— 1

Sci. Tech. Engin. & Math IS S
Transp. Distrib & Logistics IS e
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Georgia Postsecondary Concentrators:
Gender by Career Cluster

Selected State.. Georgia Participation By Percent Within Cluster

Cluster Type 2016-17
Agriculture INIINENEGEGEESG o
Architecture & Constr. S T S —
2 Arts, A/V Tech. & Comm. I O N S oo —
Business, Mgt., & Admin. e P o
Education & Training I OO ——
Finance I S e STcc—_—
Health Science I .
Hospitality & Tourism I =t
Human Services I P Eoe
Information Technology I ——
Law, Public Safety & Securi.. I S S so—
Manufacturing GG
Marketing I Sz
Sci. Tech. Engin. & Math |G
Transp. Distrib & Logistics | & e G —
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Georgia Secondary Concentrators:
Career Cluster Distribution within Gender

Selected State.. Georgia Participation Within Gender - By Cluster & Gender
Female Male
Cluster Type 2016-17 _ 2016-17
Agriculture I I o,

Architecture & Constr. M 1%
Arts, A/V Tech. & Comm. I 4% I €%
Business, Mgt., & Admin. I 11% I 1 1%
Education & Training N 5% 1 0%
Finance NG 7% I 725
Government & Public Ad.. NN 5% I 1 09%
Health Science IS 13% N 1%
Hospitality & Tourism HEEN 4% N 3%
Human Services INNIGIGIGNGNEEN 18% N 5%
Information Technology I 4% N <95
Law, Public Safety & Sec.. I 3% B 595
Manufacturing 1% . 5%
Marketing NN 5% I 25
Sci. Tech. Engin. & Math Il 2% N 5%
Transp. Distrib & Logisti.. B 1% B

I /%
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Georgia Postsecondary Concentrators:
Career Cluster Distribution within Gender

Selected State.. Georgia

Cluster Type
Agriculture | gog
Architecture & Constr. | 1%
Arts, A/V Tech. & Comm. 1%

Participation Within State - By Cluster & Gender

Female

2016-17

Business, Mgt., & Admin. NG Z0%

Education & Training | 0%
Finance 0%

Health Science I 169%

Hospitality & Tourism M 2%

Human Services NG 16%

Information Technology M 3%
Law, Public Safety & Sec.. Il 6%
Manufacturing | 1%
Marketing 1 1%
Sci. Tech. Engin. & Math | 1%
Transp. Distrib & Logisti.. 11%

Male
2016-17
l 19
N 119%
M 2%
I 119%

0%
I 1 2%

H 2%

o 2%
I 16%
I 69
I 16%
1 2%

M 4%
I 15%



WHAT DATA GAPS DO
YOU SUSPECT AT YOUR
INSTITUTION?

(COMPREHENSIVE
LOCAL NEEDS
ASSESSMENT)




Data Collection

Disaggregation required in Perkins V

Race/Ethnicity Special Populations +
e Male e American Indian or o individuals with disabilities;
. * individuals from economically
* Female Al?Skan Native disadvantaged families, including
e Asian low-income youth and adults;
e Black or African- * individuals preparing for non-

A . traditional fields;
Eticall * single parents, including single
e Hispanic (may be of any pregnant women;
race) out-of-work individuals;

. - English learners;
e Native Hawaiian and =

o homeless individuals;
Other Pacific Islander youth who are in, or have aged out

e \White of, the foster care system; and

e  youth with a parent who is on active
duty in the armed forces.

*  Plus...migrant students

AN

AL When are the intersections of equity important?
NAPE
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BARRIERS

In your professional context, what
barriers are keeping underserved
student groups from having access
to opportunity?

© NAPE EF 2018




Barriers to Access & Opportunity

Instructions Prompts

e |nyour group, discuss the 1. What barriers are keeping
prompt. students from pursuing

e Using sticky notes, list nontraditional careers and
barriers, one per sticky other high-skill, high-wage,
note. and in-demand career

pathways?
A
AA
NAPE

© NAPE EF 2018



Barriers to Access & Opportunity

Instructions Categories

e Using the provided 1. Education
categories, organize the

sticky notes you created. . Career

. Community

H W N

. Individual (effects
on individual)

La

NAPE
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Access
to/Participation
in High Quality

STEM/CTE

School/
Classroom
Climate

Instructional
Strategies

Support
Services

Community
Collaboration

Materials
and Practices

Early
Intervention

Models/Mentors

ofan
Occupation

Employer
Engagement

Media
(Negative/Positive)

Parent
Perceptions







Handout

Behavior

Self-Efficacy Cultural
Stereotypes

Accumulation of l'
(Dis)Advantage

Micromessages

Educator
Point of
Interruption



sent and received when
we interact with others

Small, subtle,
unconscious messages

Micromessages

Affirmations

Intentional

. Micro-
Inequities

£&yc3

‘—A - _ D;j
NAPE Positive Megative

© NAPE EF 2018



Reflect

e Using your Reflection & How does this
Action Worksheet,

respond to the prompt. framework equip
* Discuss with your table. YOU N your work

toward equity in
CTE?

NAPE

© NAPE EF 2018



LEVERS FOR ACTION
IN PERKINS V




Comprehensive Local Needs
Assessment (p.3)

* Every two years

e |dentify equity gaps in programs/programs of
study

e Evaluate strategies needed to overcome
barriers that result in lowering rates of access
to, or performance gaps in, the courses and
programs for special populations

L

NAPE




CLNA cont.

* Provide programs that are desighed to enable
special populations to meet the local levels of
performance

 Provide activities to prepare special populations
for high-skill, high-wage, or in-demand industry
sectors or occupations in competitive, integrated
settings that will lead to self-sufficiency

e Consider local economic and education needs
 Consult with key stakeholders

La

NAPE







Local Uses of Funds

e Career Exploration in Middle
Grades

* Below 7t grade restriction
lifted

— replaced with “middle grades” §
which allows for funding to go
as low as the 5t grade (ESSA
definition)

— Intended to be an expanded

A Career exploration

AA

NAPE




Local Uses of Funds continued

* Provide professional development including
supporting the implementation of strategies
to improve student achievement and close
gaps in participation and performance

e Provide skills to pursue careers in high-skill,
high-wage, or in-demand industry

La

NAPE




Local Uses of Funds (p.4)

 Plan and carry out elements that support the
implementation of programs of study, which may include
— Initiatives that provide students with transition-related services

— Supporting programs that increase access, student engagement,
and success in STEM (for underrepresented students)

— Providing CTE for adults or out-of-school youth to complete
secondary education or upgrade technical skills

— Support to reduce or eliminate out-of-pocket expenses for
special populations in CTE (including supporting the costs
associated with fees, transportation, child care or mobility
challenges for special populations

e Evaluation activities carried out with funds, including those
Anecessary for needs assessment

AA

NAPE
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CASE STUDY:

KIRKWOQOD




Kirkwood HS Case Study

e QOverall impression

 What additional demographic information about the
students, teachers, or role models might be helpful?

e This strategy addresses multiple root causes of female
under-representation in construction trades. Underline
evidence and identify root causes.

e How could even more root causes be addressed with
minimal modification?

e How could this be extended to a retention effort with
minimal effort for next time?

A

NAPE

©NAPE 2014




TAKING ACTION

Roseburg High School
Roseburg, Oregon




« Size of A
Connecticut
e 12HS |

— Largest HS
1900

— Smallest <50

« Umpqua
Community >4l =
College !

. ----- Canyon Ctye
« 8 Programs of R
Study
* Priorities:
Manufacturing
Pathways
(Welding)

A

NAPE

Malheur
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Select: Roseburg HS Strategies

Welding instructor buy-in
Welding equipment

Freshmen Cruise

“Pride Night” Open House

A Explore Nontraditional Careers
AA

NAPE

©NAPE 2014




Results

Fall 2015: 4 female students enrolled in Welding

Spring 2016: 38 female students enrolled
in Welding (800% increase!)

A

NAPE

©NAPE 2014




Students

in the program_

©NAPE 2014



Recent ACTE Techniques Article

INCREASING ACCESS, EQUITY AND DIVERSITY:

NAPE’s Program
Improvement
Process for Equity

V'

NAPE
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Reflections
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Reflection NS

What is your key  Directions:

ta keaway from » Reflect privately, then
today? discuss with your group.

* Write your takeaway on
What questions do a sticky note and be

you have for prepared to share.
tomorrow’s Q&A?



www.napequity.org/perkinsv

National Alliance for Partnerships in Equity

The Equity Professionals

Services Resources  Membership  Public Policy Donate  Summit

PERKINS V -

]
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Activities and Resources for Perkins V Planning

Perkins Resources

— Summary of changes
to Perkins V for
equity provisions

— Archived webinar

— Technical Assistance
materials

Perkins Activities

Let us know what
else would be
helpful




“I am only one, but still | am one. | cannot do A

everything, but still | can do something; and AA

because | cannot do everything, | will not refuse NAPE
to do something | can do.”

-Edward Everett Hale




Sign-in and Evaluation A
AA

AP E

. . N
From any internet connected device, go to:

bit.ly/NAPESurvey /

Session / Event / Workshop

FEEDBACK February 11, 2019
For general professional development workshops, webinars, conference sessions, etc., ° °
please click the button below to provide us feedback our services. We value your Be BOId & Lead fOr Eq u Ity I n
feedback to help us improve! o
. Perkins V

Instructors

Ricardo Romanillos
Ben Williams













