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Session Norms

• Place electronics on silence/vibrate. 

• Remain engaged in learning.

• Respectfully share opinions.

• Ask questions for clarification to avoid making assumptions.
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Learning Targets

1. Participants will be able to identify the tenets and 
importance of Equity. 

2. Participants will learn the definition of Disproportionality. 

3. Participants will learn possible sources of  
Disproportionality.

4. Participants will learn the impact of Disproportionality on 
students, schools, and districts. 
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A measure of achievement, 
fairness, and opportunity in 
education.  It offers supports 
and resources to students 
that address possible 
educational barriers.

Examples:

• Early literacy programs 

• Providing interpreters to 
families, as necessary

• Implementing school wide 
behavior programs with built in 
individualized supports for 
students

Equity
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Our Purpose
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What Does Academic & Discipline Data 
in Your LEA and/or Schools Look Like? 
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Tier 3

Tier 2

Tier 1
5-10% On or Above Grade Level with 
Universal Interventions in Use

10-15% On or Slightly Below Grade Level and in 
Need of Targeted Group Interventions

75-85% Below Grade Level and in Need of 
Intensive Individual Interventions
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What Does Academic & Discipline Data 
in Your LEA and/or Schools Look Like? 
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75-85% On or Above Grade Level with 
Universal Interventions in Use

10-15% On or Slightly Below Grade Level and in 
Need of Targeted Group Interventions

5-10% Below Grade Level and in Need of 
Intensive Individual InterventionsTier 3

Tier 2

Tier 1
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Students Experiencing Success Gaps

• Students with disabilities (SWD)

• Students who are English learners

• Students from low income families

• Students of specific races/ethnicities

• Students from non-American cultures

• Students whose learning supports were not addressed

• Subsets of these groups
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http://www.burkesspecialkids.com/technology-thursday-engaging-students-and-building-background/
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Success Gaps in LEAs

How many of these statements are true in YOUR LEA?

• One subgroup graduates at a statistically significant lower rate than other subgroups.

• One subgroup is suspended out of school at a statistically significant higher rate than 
subgroups of all other races.

• One subgroup drops out of school at higher rates than other subgroups.

• One subgroup achieves in mathematics at higher rates than other subgroups.

• One subgroup has lower reading achievement in all grades and the gap grows larger 
beginning in 4th grade.

• One subgroup is not taking college prep courses at the same rate as other subgroups.
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What is Disproportionality?

Differences – or “gaps” – in a variety of educational factors and 

outcomes that excessively impact certain racial/ethnic 

groups of students with disabilities compared to their peers of other 

racial/ethnic groups. 

• Achievement

• Identification and/or placement for special education

• Suspension rates

• College and career preparation

• Dropout rates

• Graduation rates
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Relationship between Equity & Disproportionality 

• In a general sense, equity 
is a measure of fairness 
and opportunity. 
Disproportionality can 
occur when this measure 
of fairness and opportunity 
is absent.

• If equity is present, then 
disproportionality is less
likely to be evident.

• If equity is not present, 
then disproportionality is 
more likely to be evident.
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Disproportionality is Complex
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General Overview of 
Disproportionality
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Significant Disproportionality – PLACEMENT

This occurs when one racial/ethnic subgroup has a 
demonstrated higher risk of receiving special education and 
related services in a particular environment when compared 
to students with disabilities from all other racial/ethnic 
subgroups.
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General Overview of 
Disproportionality
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Significant Disproportionality – IDENTIFICATION

This occurs when: 

1) One racial/ethnic subgroup has a demonstrated higher risk of 
being identified as students with disabilities when compared 
to students from all other racial/ethnic subgroups. 

or

2) One racial/ethnic subgroup has a demonstrated higher risk of 
being identified as having a specific disability as defined by 
the Individuals with Disabilities Education Act (IDEA) when 
compared to students from all other racial/ethnic subgroups. 
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General Overview of 
Disproportionality
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Significant Disproportionality – DISCIPLINE

This occurs when:

1) One racial/ethnic subgroup has a demonstrated higher risk in the 
total number of disciplinary removals when compared to 
students with disabilities from all other racial/ethnic subgroups,

or

2) One racial/ethnic subgroup has a demonstrated higher risk of a 
specific disciplinary removal when compared to students with 
disabilities from all other racial/ethnic subgroups. 
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Identifying the 
Root Causes of 
Disproportionality

“Understanding the root causes of 
disproportionality and identifying how 
policies, practices and practitioners either 
contribute to or help sustain disparate 
outcomes in practice allows you to generate 
specific and actionable steps to address 
disproportionality.”

Voulgarides & Zwerger

This Photo by Unknown author is licensed under CC BY.
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https://www.libela.org/vijesti/4495-donesena-strategija-za-ravnopravnost-spolova-za-razdoblje-2014-2017/
https://creativecommons.org/licenses/by/3.0/
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Disproportionality

Instruction, 
Curriculum and 

Assessment

Interventions and 
referral process

Discipline, policies 
and practices

Teacher 
Expectation and 
Misconceptions

17
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• Poor tier one instruction

• Demanding, high-stakes curriculum can 
pressure teachers and students to cover 
content on a specific schedule

• Inconsistent knowledge of the purpose 
and implementation of 
assessments (E.Fergus, 2017.)

Instruction, 
Curriculum, and 

Assessment
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• Lack of exposure to sufficient exposure to 
high quality interventions that support their 
learning (Harry and Klinger, 2006.)

• Intervention services for struggling learners 
are not well structured (E. Fergus, 2017.)

• Lack of cohesive intervention plans- try 
something different not more of the same.

Interventions and 
referral process 
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• School Climate

• Inadequate universal preventions 
implemented schoolwide for all 
students (C.Statta, 2016)

• Zero tolerance polices

Discipline Policies 
and Practices 
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• Infractions for which students are 
disciplined have a subjective 
component (C. Statta, 2016)

• Implicit Bias

• Lack of culturally responsive 
teaching

Teacher Expectation 
and Misconceptions
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Implicit Bias 
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This Photo by Unknown Author is licensed under CC BY-SA

On 
Schools

On 
Students

On 
Districts

Impact of Disproportionality
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http://www.diy-wood-boat.com/Rope-types.html
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Impact of Disproportionality

On 
Students

25

↓Learned helplessness
↓Excessive dependence on 

supports
↓ Inadequate preparation
↓Graduation outcomes
↓Postsecondary outcomes

These are not the results we intended to produce for children...
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Impact of Disproportionality

On 
Schools
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↓Decreased capacity
↓Staff turnover
↓Fragile relationships 
↓ Increased accountability
↓Climate crisis 

These are not the results we intended to produce in our schools...
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These are not the results we intended to produce in our districts...

On 
Districts

Impact of Disproportionality
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↓Decreased capacity
↓ Increased accountability
↓15% fiscal reallocation
↓District determination
↓Public trust
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This Photo by Unknown Author is licensed under CC BY-SA

Impact of Disproportionality

On 
Schools

On 
Students

On 
Districts
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Problem-Solving Process
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Follow a structured methodology with the use of data, including these 
basic steps:
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Monitoring District Data

• GaDOE Special Education Dashboard (SE Disproportionality Determinations)

• Annual Performance Report results

• College and Career Readiness Performance Index (CCRPI) Results
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Monitoring of your District's data should be ongoing. Below 
are some examples of data sources:

https://portal.doe.k12.ga.us/Login.aspx
https://www.gadoe.org/Curriculum-Instruction-and-Assessment/Special-Education-Services/Pages/State-Performance-Plan-(SPP),-Annual-Performance-Reports-(APR)-and-Annual-Determinations.aspx
https://spedpublic.gadoe.org/Views/Shared/_Layout.html
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Resources

The following State Rules are used to conduct a Compliance 
Review when an LEA receives a District Determination for 
Disproportionality: 

• For Discipline, the Discipline State Rule is used.

• For Placement, the Least Restrictive Environment State Rule 
is used.

• For Identification, the Child Find, Eligibility Determinations, 
and Evaluations and Reevaluations State Rules are used.
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http://archives.doe.k12.ga.us/_documents/doe/legalservices/160-4-7-.10.pdf
http://archives.doe.k12.ga.us/DMGetDocument.aspx/160-4-7-.07_LRE_3-31-10.pdf?p=6CC6799F8C1371F68EDFFC40B905394D67D99802D4D9370782C6D840DAA4C7F0&Type=D
http://archives.doe.k12.ga.us/DMGetDocument.aspx/160-4-7-.03_Child_Find_3-31-10.pdf?p=6CC6799F8C1371F639AED53108800B27E0E8D731317E796571B68B422215B974&Type=D
http://archives.doe.k12.ga.us/DMGetDocument.aspx/160-4-7-.05_Eligibility_3-31-10.pdf?p=6CC6799F8C1371F652A505DFC2E6E9873664C9C07475C448B6F4C484C7DA08A6&Type=D
https://www.gadoe.org/Curriculum-Instruction-and-Assessment/Special-Education-Services/Documents/160-4-7-.04_Eval_and_Reeval_3-31-10.pdf
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Questions

This Photo by Unknown Author is licensed under CC BY-SA-NC
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http://louisamayalcottismypassion.com/2012/01/
https://creativecommons.org/licenses/by-nc-sa/3.0/
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Resources

• Georgia’s Tiered System of Supports for Students

• Positive Behavioral Interventions and Supports

• U.S. Department of Education Disproportionality Overview

• Data Analysis Workbook: Racial/Ethnic Disproportionality in 
Special Education
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https://www.gadoe.org/Curriculum-Instruction-and-Assessment/Special-Education-Services/Pages/TieredSystemofSupports.aspx
https://www.gadoe.org/Curriculum-Instruction-and-Assessment/Special-Education-Services/Pages/Positive-Behavioral-Interventions-and-Support.aspx
http://archives.gadoe.org/DMGetDocument.aspx/Disproportionality_Overview.pdf?p=6CC6799F8C1371F672A0D2AAB3A376FFDC04428DEF1FEACA103A8329876DECA4&Type=D
https://research.steinhardt.nyu.edu/e/metrocenter/o/resources/PDF/dataanalysisworkbook.pdf
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References

• Colorin Colorado

• Preventing Suspensions and Expulsions in Early Childhood Setting

• Oregon Teacher Pathway

• School Climate and Equity

• Identifying the Root Causes of Disproportionality
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https://www.colorincolorado.org/article/disproportionate-representation-culturally-and-linguistically-diverse-students-special
http://preventexpulsion.org/overview/
https://www.eou.edu/otp/about/
https://www.schoolclimate.org/themes/schoolclimate/assets/pdf/practice/sc-brief-equity.pdf
https://research.steinhardt.nyu.edu/scmsAdmin/media/users/ll81/Identifying_the_Root_Causes_of_Disproportionality.pdf
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https://tinyurl.com/2020ILC

Session Feedback

Thank you for attending our session.  

Please take a moment to provide 

your feedback.

Share your conference highlights now! 

@GaDOESDE
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