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Good morning & welcome to the PCGenesis Current Status & Future Plans Session.  
Angela & I thank you for coming today.  Please feel free to make comments or ask 
questions during the presentation.  When we get to the future plans portion, we need 
your input to help us focus on your needs.  So all of you, please join in the discussion 
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All of today’s PowerPoint presentations will be available on our documentation website 
under ‘Release Information’.  We will publish the PowerPoint along with the presenter’s 
notes for future viewing. 
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The PCG development team reports to two different branches at the DOE. 
 
Angela and I directly report to the IT department.  Our direct manager is Steve Roache. 
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The PCG development team always has to keep up with the changing legislative 
environment. 
And to that end, we track… 
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So, keeping up with the legislative changes is a major focus for PCG.  The Department of 
Financial Review has also tasked us with installing PCGenesis on charter school systems.  
And, of course, we listen to enhancement ideas coming from the districts. 
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The Georgia Department of Labor has sent out letters to most of the districts indicating 
that they are implementing new file specifications starting January 2015.  The 
December release of PCG will contain these changes. 
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• Many school districts have been contacted and are required to submit their Equal 
Opportunity EEO-5 reports.   

• These reports are due every other year, on even numbered years. 
• We have recently been notified that new EEO-5 file specifications have been 

implemented. 
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• The EEO-5 information is available on the Personnel Data screen. 
• The EEO-5 Ethnic code field is no longer used. 
• The updated EEO-5 file specifications use the Hispanic/Latino Ethnicity indicator and 

the Race indicators.   
• If more than one race is selected, the employee is reported as ‘Multi’ on the EEO-5 

form. 
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Note the headings:  Male and Female Hispanic 
 
Note the headings:  Male and Female White, Black, Asian, Pacific Islander, American 
Indian, or Multi-racial 
 
Only one category per employee is flagged.  Therefore, if the employee is flagged as 
Hispanic, the Race indicator is NOT flagged. 
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• In order for the PCGenesis development team to focus our efforts, we would greatly 
appreciate your input. 

• We welcome your requests in writing – you can complete the ‘Comments and 
Requests’ forms today. 

• We also welcome your input during the roundtable discussions which are on the 
GASO schedule.   
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Again, please attend the roundtables! 
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• One of the available enhancements in PCGenesis, is the ability for districts and users 
to customize the PCGenesis background colors.   

• Using the bright blue background is no longer necessary! 
• However, to actually use the new color settings, remember, you must use the new 

shortcut, shown on the slide. 
• How many districts are using the new background colors? 
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• Using the new QWORD utility offers many advantages. 
• You can view a whole page of the report instead of only a brief 17 lines. 
• You can have access to ALL WORD functions by using the QWord utility. 
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• The new QWORD features allow multiple print files to be processed from the print 
queue at the same time.  Four buttons work in conjunction with the Sel (Select) 
check box and will allow multiple files to be processed at the same time:  

• Open MSWORD button,  
• Print-Save button,  
• Print-Delete  button,  
• Delete Files(s) button  

• A new Select All  button will allow all print files to be selected or deselected at once. 
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• To select a print file or files for deletion or printing, the check box to the left of the 
print file(s) must be selected.  When selected, the check box displays a check ( ) to 
identify the print file’s selection for up to 29 print files.  The multiple file selection 
feature is not available when there are more than 29 print files. 

• Other recent new features include: 
• The Select All  button ( ) allows all print files to be selected or deselected at 

once. 
• The Open MSWORD button (* ) allows the user to view the document(s) in 

Microsoft® Word.  (The asterisk indicates this function works with the 
multiple-select feature.) 

• The Print-Save button (* ) allows the user to print the document(s) and then 
save the document(s) in the queue.  (The asterisk indicates this function 
works with the multiple-select feature.) 

• The Print-Delete button (* ) allows the user to print the document(s) and 
then delete from the queue.  (The asterisk indicates this function works with 
the multiple-select feature.) 

• The Delete File(s) button (* ) allows the user to delete the document(s) from 
the queue.  (The asterisk indicates this function works with the multiple-
select feature.) 

• The 3rd Party button ( ) allows the user to print the document for use by a 3rd 
party without any PCL (printer control language) codes.   

• The Labels button ( ) allows the user to print mailing labels using the QWord 
process on AVERY 5162 label stock.   

 

27 



• In order for the QWord utility to display print files correctly, some WORD macros 
must be installed on each individual PC. 

• Instructions for installing the WORD macros are on the PCGenesis documentation 
website. 

• If your IT representative is not comfortable installing the WORD macros, call the 
PCGenesis help desk, and we can provide assistance. 
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• The File Reorganization screens have been updated on the  
• Financial Accounting & Reporting main menu (F1, F20) 
• the Payroll System main menu (F2, F20) 
• the Personnel System main menu (F3, F20)  
• the Certified/Classified Personnel Information System main menu (F4, F20) 

• The reorganization functions have been updated to allow all appropriate PCGenesis 
files to be reorganized.  Obsolete files have been removed from the reorganization 
screens, and new files have been added. 

• Note F31 is available to reorganize ALL files on the screen. 
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• The reorganization processes have been rewritten to be more reliable. 
• The reorganization process will create a Recap Report which will allow the user to 

verify that the reorganization process has completed successfully. 
• Installation Instructions available on the PCGenesis documentation website. 
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• Installation Instructions available on the PCGenesis documentation website under 
the Technical Systems Operations Guide. 
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The Reorganization Recap Reports give detailed information about the reorganized files. 
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• As all of you know, I’m sure, the SHBP method for uploading employee changes to 
ADP is challenging! 

• In PCG, we have developed a new process to handle miscellaneous ‘Change 
Requirements’ for state health. 

• With this updated process, we can handle  
• terminated employees  
• deceased employees 
• current employees who are activating coverage 
• current employees who are changing their status 
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• The AUF change file which is submitted to SHBP is created from F3 on the 
Monthly/Quarterly/Annual/Fiscal Reports Menu. 
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• To generate the change file, an ‘X’ is entered next to the ‘Recent Changes to 
Employee’ option. 

• Now, how do the employee changes get into this file? 
• In most cases, PCG automatically creates the necessary change records every time a 

user changes certain fields on the Personnel screen. 
• The changes are captured in a file called the EMPCHG file which is then processed 

with F3. 
• However, not ALL changes are picked up in this manner. 
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• In PCG, we have developed a new process to handle miscellaneous ‘Change 
Requirements’ for state health. 

• Select F4 on this menu. 
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• Using this utility for employee changes, will cause the Employee Change File to be 
updated. 

• This, in turn, will cause the employee changes to be included in the ‘GHI Export File 
for State Health Benefits which was the F3 option we just looked at. 

• This utility will NOT change any data in the payroll or personnel PCG data files. 
• Notice that a HELP button is available on this screen. 
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• The HELP screen gives detailed information about how to fill out the screen. 
• For example, to report a terminated employee, use an appropriate GHI Change Code 

and fill in the GHI Final Deduction Date. 
• With this utility, we can handle  

• terminated employees  
• deceased employees 
• current employees who are activating coverage 
• current employees who are changing their status from certified to 

classified or visa versa 
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• State Health requires a ‘Date of Death’ for deceased employees. 
• Therefore, we have added this field to the PCG Personnel screen. 
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The GHI options B1, B2, and B3 are still available for BCBS Gold, Silver and Bronze plans.   
The GHI option B6 has been added for BCBS HMO. 
The GHI option H1 has been added for United HealthCare HMO. 
The GHI option H2 has been added for United HealthCare HDHP. 
The GHI option K1 has been added for Kaiser HMO. 
 
Almost all GHI premium amounts have changed for 2015. 
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This is a complete list of the 2015 GHI options.    
 
Blue Cross/Blue Shield, United Healthcare, Kaiser and TriCare Supplement make up the 
available options for employees. 
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• GHI tiers 10, 40, 90, 91, 94 – 97 are the same. 
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Several steps are necessary to get ready to process GHI in 2015.  Before your December 
payroll, you will be able to install the 14.03.01.  This release will contain the 2015 GHI 
premiums.  The new premiums will be uploaded automatically by the release. 
 
After open enrollment is completed, the new employee GHI elections must be 
downloaded from the DCH website before the enrollment data can be imported into 
the PCG personnel screen. 
 
Once the GHI elections have been finalized, the last step is to update the employees’ 
deduction screen with the 2015 premium amounts for the GHI deductions based upon 
the employees’ GHI option and tier information on the personnel screen.  
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The most difficult part of this process is downloading the enrollment data from DCH.  It 
seems that every year the DCH website changes and honestly, I don’t know what to 
expect this year with the new ADP interface. 
 
Typically, SHBP will send all districts an e-mail which identifies the correct SHOEUPDT 
file which contains the open enrollments.  You must know the exact name and date of 
this file from SHBP or you will download an incorrect file! 
 
In this example, the correct file was SHOEUPDT dated November 18, 2011. 
 
Select the correct file. 
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The open enrollment file is displayed. 
 
Select the download icon. 
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The following dialog box will be displayed.  It is important to enter the selections as 
shown above: 
 
 All pages 
 Selected data 

• Download as CSV 
• Policy SHOEUPDT 

 Do NOT compress the file 
 
Then select the download icon. 
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Select SAVE to save the file to your C drive. 
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Once the open enrollment file has been downloaded, do NOT edit the file in Excel!  
Editing the file in Excel causes the formatting of the file to change.  Instead, make any 
changes using NOTEPAD. 
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Personnel and deduction screens must be updated for the December payroll with the 
new options that the employee selected during open enrollment.  
 
The file downloaded from SHBP can be imported into PCGenesis. 
 

51 



Use F10 to browse for the file.  
 
Importing the County is optional.   
 
Using this process only enters the option and tier from the imported file to the 
personnel screen. It does NOT update any amounts on the deduction screen.  
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After the correct option and tier is entered (or imported) on the personnel screen for 
each employee, the premium can be updated on the deduction screen using this 
procedure.  
 
The premium was not updated with the prior import, so this procedure must also be 
completed. 
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Before running this procedure, the new option and tier choices should be entered on 
the personnel screen. It is also important to have the correct GHI deduction code 
entered on the personnel screen.  
 
This procedure should be run in trial mode first. The trial mode will not update the 
deduction screen, but a report will be produced that contains all of the changes that 
will be made.   
 
Review the report to make sure it is correct and then run the update again with the trial 
mode flag switched to N. This will update all of the employee premiums on the 
deduction screen to match the premiums set in the GHI Plan/Option/Tier maintenance 
file. 
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Verify the enrollment data and premium data on this report before running the process 
in FINAL mode. 
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1. A new pay statement is available to PCGenesis users.  However, the old pay 
statement will continue to be supported. PCG users will have the ability to either 
continue using the old pay check stub, or to start using the new pay check stub. 

2. The new payroll statement has been designed to be 8.5 x 14 for self-seal checks, 
and 8.5 x 11 for non-self-seal checks.  The non-self-seal will fit in a standard No. 9 
double window envelope.   

3. The new check design will support MICR printing only, and signature card printing.   
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1. We highly recommend converting to the detailed pay check stub to take advantage 
of the many enhancements available. 

2. You can: 
1. Print detailed earnings information from the Gross Data screen 
2. Have much more room for employee deductions 
3. Print federal and state tax filing statuses and number of dependents 
4. Print employer contributions 
5. Print multiple ACH accounts 
6. Print detailed leave data 
7. Also, with MICR, you don’t have to worry about printer jams eating check 

numbers because blank check stock is used and PCG prints the check 
numbers 
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Here is an example of the detailed non-self-seal pay check. 

59 



The top half of the check… 
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The bottom half of the check… 
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PCGenesis can be brought into the modern era by interfacing with third party software. 
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Text-only output allows third parties to intercept PCGenesis output. 
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A new feature added to QWORD allows reports to be generated without printer control 
characters.  This text-only output allows third parties to intercept PCGenesis output. 
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• Currently, we have NO districts on the wait list for the Enhanced Substitute Pay and 
Employee Leave System. 
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Documentation for the Enhanced Substitute Pay and Employee Leave System is available 
in the Personnel System Operations Guide. 
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The new leave system must be turned on by the DOE.  This allows districts to be trained 
on the new system properly. 
 

71 



The Leave History File retains a permanent record of employees’ leave history. 
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We will start by showing the new fields needed for the Enhanced Substitute Pay and 
Employee Leave System 
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The Gross Data screen now allows the user to identify which accounts will be used to 
generate the substitute’s pay.  Entering a ‘Y’ on a teacher’s record indicates to the 
system to use the account line when generating the substitute’s pay. 
 
The Substitute Distribution fields can be imported using the Gross Data Import 
process. 
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• Sick Bank (Y or N) – indicates whether or not the employee participates in the 
system sick bank. 

• Override accrue? (Y or N) - indicates whether or not this employee should accrue 
leave in the Enhanced Substitute Pay and Employee Leave System.  A value of Y (Yes) 
indicates to the system to override leave accrual and to NOT accrue leave.  A value of 
N (No) indicates to accrue leave. 

• Adj Lv Elig Date - If a date is entered, and if leave accrual is determined by months of 
service, the Adjusted Leave Eligibility Date may be used to determine the 
employee’s months of service instead of the employee’s hire or rehire dates. 

• Hours Per Day – This field allows the system to convert hours to days when entering 
time off in the Substitute Pay and Employee Leave System. 
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The Substitute Rank will determine the rate of pay for the substitute in the Enhanced 
Substitute and Employee Leave System. 
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The leave data entered for the payroll cycle is collected in the Current Leave Input File.  
The Current Leave Input File is a temporary holding area utilized for collecting the 
employee leave information, and the substitute gross data lines.  Setting up payroll 
causes the Current Leave Input File to be cleared in preparation for the new payroll 
cycle.   
 
As the user prepares the payroll, leave data is entered into the system via the Input 
Employee Leave and Substitute Pay procedure or the Import Leave Data from CSV 
procedure.  The import process may be run in multiple batches, if desired, and once the 
data is in the Current Leave Input File, the user is able to modify the imported data 
using the Input Employee Leave and Substitute Pay module.  The user is able to verify 
the contents of the Current Leave Input File by running the various leave reports 
available within the Enhanced Substitute Pay and Employee Leave System.  
 
Once all leave data and substitute pay has been entered into the Current Leave Input 
File and verified, the Post Leave Input Data procedure can be performed.  The Current 
Leave Input Data may only be posted ONE TIME during the payroll cycle.  The Current 
Leave Input File must be posted before F4 – Calculate Payroll and Update YTD (Final) is 
executed so that the substitutes’ gross data transactions are included in the payroll. 
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To start entering the leave data, enter the absent employee’s ID number. 
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Enter the starting leave date for the leave. 
 
Enter the Leave Type and Reason codes.  The Leave Type and Reason codes are 
available from a drop down selection icon.  The Leave Type and Reason codes are 
unique to each site, depending on each district’s leave plans. 
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Enter the total amount of time off.  This can be one day or multiple days or one hour or 
multiple hours. 
 
If there was a substitute, enter the substitute number.  If there was no substitute, check 
the box. 
 
In the Enhanced Substitute Pay and Employee Leave System, F13 is used to create a new 
record. 
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This screen is divided into two sections.  The top section contains the information for 
the absent employee and the bottom section contains the information for the 
substitute. 
 
Once the user enters this second screen of data (shown above), the employee leave 
time and the total time being paid to the substitute employee are independent.  For 
example, if the absent employee was out for .5 days, the substitute employee may still 
be paid for a full day (1 day).  If the substitute time does not match the absent 
employee leave time when the user saves the record, a warning dialog box is displayed. 
 
The substitute pay is defaulted based upon the absent employee’s payroll class code 
and the absent employee’s gross data lines.   
 
The account lines come from the teacher’s gross data lines marked with ‘Y’ in the 
Substitute Distribution field.  The object code is substituted based upon the teacher’s 
payroll class code.  Then, the Pay Type and Pay Rate are defaulted based upon the 
substitute employee’s Substitute Rank field.  The substitute’s total time is defaulted 
based upon the teacher’s time off.   
 
The bottom part of the screen works exactly like the Payroll Gross Data screen.  The 
user can overtype any of the fields to change the substitute’s pay rate, account lines, 
etc. 
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When inputting leave for an employee, the employee’s entire leave history is only a key-
stoke away.  Use F14 to access the Leave Balance data. 
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F14 displays the employee’s leave balances for the current plan year.  This is the Leave 
Balances Summary Screen. 
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The Leave Balances Summary Screen allows the user to view a summary of employees’ 
leave balances, which reflect the records on the Leave History File, as well as the 
current leave requests on the Current Leave Input File.  From the summary screen, the 
user may drill down into each Leave Type to see the associated detail records for the 
Leave Type.  
 
Leave Type code information is summarized under reason code ‘00’ on the screen, and 
shows totals for the following categories:  Beginning Balance, Leave Advanced, Leave 
Adjustments, YTD Taken (stored on the Leave History File), Current Taken (stored on the 
Current Leave Input File), and Ending Balance.  Totals for reason code ‘00’ give an 
overall summary for the leave type.  For example, the YTD Taken and Current Taken 
totals give a grand total for all leave reason codes for the category. 
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Leave Reason code information is summarized for each specific reason code, and shows 
totals for the following categories:  YTD Taken (stored on the Leave History File), and 
Current Taken (stored on the Current Leave Input File).  Totals for the reason codes 
summarize leave taken for the various reasons listed.  The leave reasons provide a 
breakdown of the YTD Taken and Cur Taken categories on the summary line by leave 
reason. 
 
YTD Taken is leave already on the Leave History File. 
 
Cur Taken is leave on the Current Leave Input File or, in other words, the leave being 
entered for the current payroll period. 
 
The F-key buttons next to the Leave Type summary line allow the user to drill down to 
the detail data associated with each leave type. 
 
In this example, we will use F1 to drill down to the sick leave detail data. 
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Leave Detail Screen:  The Leave Detail Screen provides detailed leave information per 
employee, per Leave Type.  The Leave Detail Screen which includes data from the Leave 
History File and the Current Leave Input File, looks very much like a General Ledger in 
PCGenesis.  For each employee and each Leave Type, the report displays a beginning 
balance, followed by “Leave In” and “Leave Out”.  
 
The “Leave In” and “Leave Out” columns will itemize the detail records from the Current 
Leave Input File and the Leave History File.  The detail line items, for each employee and 
each Leave Type, include BEG BAL (Beginning Balance) line items, CUR LV TAKEN 
(Current Leave Taken) line items, HST LV TAKEN (Historical Leave Taken) line items, 
ADVANCE (Leave Advanced) line items, and ADJUST (Leave Adjustment) line items.   
 
Summary data for the Leave Type is listed across the bottom of the screen. 
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Leave Detail Screen:  The Leave Detail Screen provides detailed leave information per 
employee, per Leave Type.  The Leave Detail Screen which includes data from the Leave 
History File and the Current Leave Input File, looks very much like a General Ledger in 
PCGenesis.  For each employee and each Leave Type, the report displays a beginning 
balance, followed by “Leave In” and “Leave Out”.  
 
The “Leave In” and “Leave Out” columns will itemize the detail records from the Current 
Leave Input File and the Leave History File.  The detail line items, for each employee and 
each Leave Type, include BEG BAL (Beginning Balance) line items, CUR LV TAKEN 
(Current Leave Taken) line items, HST LV TAKEN (Historical Leave Taken) line items, 
ADVANCE (Leave Advanced) line items, and ADJUST (Leave Adjustment) line items.  
Summary data for the Leave Type is listed across the bottom of the screen. 
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Leave Detail Screen:  The Leave Detail Screen provides detailed leave information per 
employee, per Leave Type.  The Leave Detail Screen which includes data from the Leave 
History File and the Current Leave Input File, looks very much like a General Ledger in 
PCGenesis.  For each employee and each Leave Type, the report displays a beginning 
balance, followed by “Leave In” and “Leave Out”.  
 
The “Leave In” and “Leave Out” columns will itemize the detail records from the Current 
Leave Input File and the Leave History File.  The detail line items, for each employee and 
each Leave Type, include BEG BAL (Beginning Balance) line items, CUR LV TAKEN 
(Current Leave Taken) line items, HST LV TAKEN (Historical Leave Taken) line items, 
ADVANCE (Leave Advanced) line items, and ADJUST (Leave Adjustment) line items.  
Summary data for the Leave Type is listed across the bottom of the screen. 
 
Use F16 to exit back to the Input Employee Leave and Substitute Pay screen. 
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The Enhanced Substitute Pay and Employee Leave System includes numerous reports.  
Reporting is available against the Current Leave Input File to ensure that the data 
entered for the current payroll cycle is correct.  Reports against the Leave History File 
are also available for further analysis and review. 
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Three broad categories of reports are available for summary and detail reports:   
• Current leave reports (generated from the Current Leave Input File only) 
• Reports from leave history (generated from the Leave History File only) 
• Reports from leave history and from current leave (generated from both the Current 

Leave Input File and the Leave History File) 
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Employee Summary Reports:  The Employee Summary Reports provide summarized 
leave data per employee.  The Employee Summary Reports provide the following 
information:  
 
Leave Type code information is summarized under reason code ‘00’ on the report, and 
shows totals for the following categories:  Beginning Balance, Leave Advanced, Leave 
Adjustments, Prior Leave Taken (stored on the Leave History File), Current Leave Taken 
(stored on the Current Leave Input File), Total Leave Taken, and Ending Balance. 
 
Leave Reason code information is summarized for each specific reason code, and shows 
totals for the following categories:  Prior Leave Taken (stored on the Leave History File), 
Current Leave Taken (stored on the Current Leave Input File), and Total Leave Taken.  
Totals for the reason codes summarize leave taken for the various reasons listed. 
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The user can sort the leave reports in many, many different ways. 
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All reports in the Enhanced Substitute Pay and Employee Leave System allow the user to 
export the report output to a .csv file.  This allows the user to manipulate the leave data 
within Excel. 
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Employee Summary Reports:  The Employee Summary Reports provide summarized 
leave data per employee.  The Employee Summary Report looks very much like the on-
line Leave Balances screen for the employee.  The Employee Summary Reports provide 
the following information:  
 
Leave Type code information is summarized under reason code ‘00’ on the report, and 
shows totals for the following categories:  Beginning Balance, Leave Advanced, Leave 
Adjustments, Prior Leave Taken (stored on the Leave History File), Current Leave Taken 
(stored on the Current Leave Input File), Total Leave Taken, and Ending Balance. 
 
Leave Reason code information is summarized for each specific reason code, and shows 
totals for the following categories:  Prior Leave Taken (stored on the Leave History File), 
Current Leave Taken (stored on the Current Leave Input File), and Total Leave Taken.  
Totals for the reason codes summarize leave taken for the various reasons listed. 
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This is the same summary report sorted by Leave Type and Reason code.  The report 
sorted this way looks much different! 
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Employee Detail Reports:  The Employee Detail Reports provide detailed leave 
information per employee.  The Employee Detail Reports which include data from the 
Leave History File look very much like a General Ledger in PCGenesis.  For each 
employee and each Leave Type, the report displays a beginning balance, followed by 
“Leave In” and “Leave Out”, and finishing with the ending balance.   
 
The “Leave In” and “Leave Out” columns will itemize the detail records from the Current 
Leave Input File and the Leave History File.  The detail line items, for each employee and 
each Leave Type, include BEG (Beginning Balance) line items, CUR LV (Current Leave 
Taken) line items, HST LV (Historical Leave Taken) line items, ADV (Leave Advanced) line 
items, and ADJ (Leave Adjustments) line items. 
 
The Employee Detail Reports provide the option to print either a single employee per 
page or multiple employees per page.  Printing one employee per page allows the user 
to generate leave statements to distribute to employees.  The Employee Detail Reports 
provide the following information:  
 
• Both Current Leave Input File and the Leave History File:  The Employee Detail 

Reports will populate both the CUR LV (Current Leave Taken) line items based upon 
leave entered into the Current Leave Input File, and the line items from the Leave 
History File including BEG (Beginning Balance) line items, HST LV (Historical Leave 
Taken) line items, ADV (Leave Advanced) line items, and ADJ (Leave Adjustments)  
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line items. 
• Leave History File only:  The Employee Detail Reports will NOT contain the CUR LV 

(Current Leave Taken) line items. 
• Current Leave Input File only:  The system produces a detailed report of the contents 

of the Current Leave Input File. Historical leave data is not included. 
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Substitute Detail Reports:  The Substitute Detail Reports provide detailed work 
information per substitute employee.   
• The Substitute Detail Reports provide the option to print either a single substitute 

employee per page or multiple substitute employees per page.  Printing one 
substitute employee per page allows the user to generate substitute work 
statements to distribute to the employees.   

• The reports also provide the option of whether or not to print the absent employees’ 
ID numbers.  If generating work statements to distribute to substitute employees, it 
may be advisable to suppress printing the employee ID numbers of the absent 
employees.   

• The Substitute Detail Reports provide the following information in addition to the 
substitute name and employee ID number: the date of the absent employee leave, 
the absent employee ID number (optional), the absent employee name, the amount 
of time worked by the substitute in hours or days, and the amount paid. 
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• The Georgia Department of Education (GaDOE) is pleased to announce the 
distribution of the PCGenesis Budgeting System for payroll salaries and employer 
benefits.   

• This option is available by selecting F5 (Budget System) from the Business 
Applications Master Menu.   

• The preliminary code for a new budgeting system was included in release 14.01.00.   
• While the programs have been updated, this system is still evolving, and has not 

been implemented in all PCGenesis sites.  
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