
Georgia FIP is a blended learning opportunity that offers your school access to online learning modules and 
facilitation materials based on some of the world’s best research. The Georgia Department of Education has 
made this learning experience available to educators across the state.

Overview of Online Learning
The online learning includes six modules about the following topics:

Module 1:  Introducing Formative Instructional Practice

Module 2:  Using Clear Learning Targets

 Module 3:  Collecting and Documenting Evidence of Student Learning

 Module 4:  Analyzing Evidence and Providing Effective Feedback

 Module 5:  Preparing Students to Take Ownership of Learning: Peer Feedback, Self-Assessment, and More

Module 6:  Leading Formative Instructional Practices 

The online learning is organized into learning paths that outline which modules users should complete based 
on their role in the school or district. 

Facilitating Formative Instructional Practices Guide
This guide is designed to help facilitate collaborative learning about formative instructional practices.
The guide contains materials corresponding to each of the modules, including: team agendas, activities
and handouts designed to deepen learning, and detailed answer keys and tips for facilitators.

More information and access to these tools can be found at: www.gadoe.org/GeorgiaFIP

What is Georgia FIP?

Formative instructional practices (FIP) are the formal and informal ways that teachers and students 
gather and respond to evidence of student learning. 

To leverage these keys to student success in your school, build a vision and provide leadership 
around these practices:

What are Formative Instructional Practices?

The Georgia FIP learning experience can propel your professional 
growth—and ultimately impact the success of your teachers and students.

Georgia FIP provides principals with a professional learning experience aligned with the Leader Keys 
Effectiveness System. You will learn to:

•  Help your faculty connect the dots between curriculum, instruction, and assessment.
•  Model the instructional practices you want all teachers to embrace.
•  Provide teachers with effective feedback about instructional practice. 
•  Support teachers in implementing Georgia’s rigorous curriculum with fi delity.
•  Communicate more effectively with teachers and parents regarding student growth. 

Educators across Georgia are working 
hard to implement initiatives aimed at 
ensuring all students achieve the target 
of college and career readiness.

Formative instructional practices are 
critical to implementing Georgia’s 
rigorous curriculum with success.

How Does
Georgia FIP Connect? 

FIP

“  The alternative is to use many different assessment 
methods to provide students, teachers and parents 
with a continuous stream of evidence of student 
progress in mastering the knowledge and skills 
that underpin or lead up to state standards.”

– Rick Stiggins, 2005
Phi Delta Kappan

Want to Learn More about Georgia FIP?

For more information about the online learning or how to implement Georgia FIP, 
please contact the Georgia Department of Education Offi ce of Assessment and 
Accountability Division at 1.800.634.4106.

Need Technical Support?

Contact Battelle for Kids at Support@BattelleforKids.org or call 1-866-543-7555.
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Georgia FIP is a blended learning opportunity that offers your school access to online learning modules and 
facilitation materials based on some of the world’s best research. The Georgia Department of Education has 
made this learning experience available to educators across the state.

Overview of Online Learning
The online learning includes six modules about the following topics:

Module 1:  Introducing Formative Instructional Practice

Module 2:  Using Clear Learning Targets

 Module 3:  Collecting and Documenting Evidence of Student Learning

 Module 4:  Analyzing Evidence and Providing Effective Feedback

 Module 5:  Preparing Students to Take Ownership of Learning: Peer Feedback, Self-Assessment, and More

Module 6:  Leading Formative Instructional Practices 

The online learning is organized into learning paths that outline which modules users should complete based 
on their role in the school or district. 

Facilitating Formative Instructional Practices Guide
This guide is designed to help facilitate collaborative learning about formative instructional practices.
The guide contains materials corresponding to each of the modules, including: team agendas, activities
and handouts designed to deepen learning, and detailed answer keys and tips for facilitators.

More information and access to these tools can be found at: www.gadoe.org/GeorgiaFIP

What is Georgia FIP?

Formative instructional practices (FIP) are the formal and informal ways that teachers and students 
gather and respond to evidence of student learning. 

To leverage these keys to student success in your school, build a vision and provide leadership 
around these practices:

What are Formative Instructional Practices?

The Georgia FIP learning experience can propel your professional 
growth—and ultimately impact the success of your teachers and students.

Georgia FIP provides principals with a professional learning experience aligned with the Leader Keys 
Effectiveness System. You will learn to:

•  Help your faculty connect the dots between curriculum, instruction, and assessment.
•  Model the instructional practices you want all teachers to embrace.
•  Provide teachers with effective feedback about instructional practice. 
•  Support teachers in implementing Georgia’s rigorous curriculum with fi delity.
•  Communicate more effectively with teachers and parents regarding student growth. 

Educators across Georgia are working 
hard to implement initiatives aimed at 
ensuring all students achieve the target 
of college and career readiness.

Formative instructional practices are 
critical to implementing Georgia’s 
rigorous curriculum with success.

How Does
Georgia FIP Connect? 

FIP

“  The alternative is to use many different assessment 
methods to provide students, teachers and parents 
with a continuous stream of evidence of student 
progress in mastering the knowledge and skills 
that underpin or lead up to state standards.”

– Rick Stiggins, 2005
Phi Delta Kappan

Want to Learn More about Georgia FIP?

For more information about the online learning or how to implement Georgia FIP, 
please contact the Georgia Department of Education Offi ce of Assessment and 
Accountability Division at 1.800.634.4106.

Need Technical Support?

Contact Battelle for Kids at Support@BattelleforKids.org or call 1-866-543-7555.

© 2021, Georgia Department of Education. All Rights Reserved. www.gadoe.org/GeorgiaFIP
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for Leaders

 Using clear learning targets

Student 
Success

Collecting evidence of student learning

Involving students as active owners of their learning

Providing effective feedback

LEADER EDITION

Richard Woods, Georgia’s School Superintendent


